Procedure for dealing with complaints against Councillors and Co-opted Members

Flowchart

Receipt of complaint and assessment (parts 1 — 5 of the procedure)

Complaint Complaint Monitoring Officgr to‘con‘sider
submitted ‘ acknowledged ‘ whether complaint dismissed
at outset for reasons such as:
- Subject Councillor no
Complaint If not longer in office
shared with - dismissed - - Substantially the same as
Subject previous complaint
Councillor or - - Complaintis against the
Co-opted ‘ First Council rather than a
Member Assessment Councillor or Co-opted
Stage Member
Jurisdictional test to determine Consultation with —
whether the Code of Conduct ‘ Independent If dismissed
is engaged, such as: Person
Was the Subject Councillor
or Co-opted Member 1 1
acting in an official
capacity If passes If fails first NO
Was the Code of Conduct first assessment FURTHER
engaged assessment stage ACTION
Assessment of the complaint 1
against the following factors: Second
Sufficient evidence - Assessment
Alternative action Stage
Robust political debate
Seriousness
Public interest ‘ Consultation with Assessment
Independent decision
Person

!

Formal investigation




Formal investigation (parts 6 — 9 of the procedure)
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Hearing (parts 10— 12 of the procedure)
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Hearings Review Panel decision (parts 10 — 12 of the procedure)
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